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S&P 500/ 400 / 600 7| 22| Size'd CEO2| 2021'H Pay Mix

S&P 500 (SP) S&P 400 (MD) S&P 600 (SM)

63% 57% 53%

= Base Salary = Bonus & Non-equity Incentive = Long-term Incentive

v S&P 1500 7| ¥ =9 A2, 7|2 Size7t HZE = Base Salary2| H|E (11% < 15% < 20%)= Z0FX|= Bt™ Long-
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v Annual Bonus2| A2, 7| Y Size0f 22 Q10| 26~28%2| H|Z = FX|
v & HAO| 9F 4/5 0| 40| Performance-based Incentive® H& & 4= Q2




Z0E = Time-Vest A H A

Time Trend: Stock and Option Grants
Usage Rate for Large US Firms (Incentive Lab Sample)
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146,000

Number of
Shares

73,000

Target

36,500 ]

Threshold \

0%o 89%% 1824
Performance Measure =
Scaled 3-Year Annualized TSR

Fig. 1b. Amgen 2008 grant of stock. With conditional vesting provision.
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Non-RPE vs. RPE

® 4

® Custom Peers = Broad Index = Industry Index
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KPI B A E atxg|zt

= Stock Return = Accounting = Cash = Stock ® One-Year = Multi-Year



ISS% Pay-for-Performance Mechanics
ISS" Quantitative and Qualitative Approach

*  Relative Degree of Alignment (RDA). This relative measure compares the percentile ranks of a company's CEDQ
pay and TSR performance, relative to an 155-derived comparison group, over the prior three-year period.

*  Multiple of Median (MOM). This relative measure expresses the prior year's CEO pay as a multiple of the
median CEO pay of an I155-derived comparison group for the most recently available annual period.

*  Pay-TSR Alignment (PTA). This absolute measure compares the trends of the CEQ’s annual pay and the change

in the value of an investment in the company over the prior five-year period.
*  Financial Performance Assessment (FPA). This relative measure compares the percentile ranks of a company’s
CEOQ pay and financial performance across four EVA financial metrics, relative to an 1S5-derived comparison

group, over the prior three-year period.

Measure Absolute or Inputs

Relative

RDA 3 years! CEO Pay & TSR
MOM Relative 1 year CEO Pay
PTA Absolute 5 years? CEO Pay & TSR

FPA (Eelative ) 3 years! CEO Pay & EVA
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SK CEO Mi}&

Stock Option

S| RIAF HFAl CE= XAl O Q!
3'—.jVesting+4‘.—j§§A|' LTl g S o. = T Hbl
Incentive
KPI
227} 50% + Activity 40% Tl Stock 50% (Stock-based)
STI = -
= Cash 50%
PS Pot X KPI 53 PS Cash 50%,
CEO ga-og 3 = Annual Salary
Industry A3 S 1 AHS Cash (Cash-based)
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